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Article 1 National Taipei University (NTPU) established this Policy in accordance with the
“NTPU Flexible Salary Schemes for Distinguished Talent” to reward teachers with

outstanding academic research achievements and improve the standard of academic

research and teaching.
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Article 2 Full-time NTPU instructors and researchers that meet the following two criteria may

apply for this incentive:
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1.  Number of National Science and Technology Council (NSTC) project grants
obtained:
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(1) Has received NSTC grants to head special research projects (including
research organizing fees, project head planning fees, and project head

research fees, etc.) at least 3 times (multi-year projects will be counted as

once per year) within 5 years before the start of the subsidy and has carried
1



out an NSTC-subsidized special research project (including extended

projects) within a year before the start of the subsidy.
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(2)  Full-time instructors and researchers who have received an incentive from
the “National Taipei University Regulations for the Recruitment of
Outstanding Talent”, after the incentive has ended, may apply if they have
received at least 2 NSTC grants to direct special research projects within
3 years before the start of the subsidy and have carried out an NSTC-
subsidized research project grant (multi-year projects will be counted as
once per year) within a year before the start of the subsidy. However, those
who have served at NTPU for 5 years only apply the first criterion.
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2. Academic research performance:
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(1)  Academic journal papers, books, or book chapters published within five

years (January 1 to December 31 of each year) before the application:
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1. Academic journal papers must be published (subject to the
publication year of the volume and issue of the paper) in the
following journal databases: SCIE, SSCI, A&HCI, Scopus, or TSSCI

list, THCI list, or academic journals published by the top 500 foreign
2
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universities in THE or QS rankings recognized by the colleges.
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2. Academic books or book chapters must be published by the top 500
foreign universities in THE or QS rankings recognized by the colleges.
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The applicant must be the first or corresponding author. If one of the co-
authors is affiliated with a foreign academic research institution in the
work unit listed in the work, the applicant can be the second or the third
author.
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For books published by the top 500 foreign universities in THE or QS r
ankings recognized by the colleges, if the applicant is a single author, 1
book may be counted as 2 journal papers. If there are co-authors, however,
each book will be counted as 1 journal paper. For book chapters published
by the universities described above, 1 book chpater is equivalent to 1

journal paper.
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The personnel recommended for these incentives by each college shall be

classified into the following three levels according to their research performance.

Such research performance must meet the following requirements:
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Level one: Has published a total of 4 (or more) academic journal papers, books,
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and book chapters listed in Paragraph 1, Subparagraph 2 of this Policy, and
meet one of the following conditions:
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(1) At least 2 papers in international journals with Q1 level in the SCIE or
SSCI database (top 25% ranked by JCR Journal Impact Factor database
category index), or at least 3 papers in journals with Q2 level or above
in the SCIE and SSCI database (top 50% ranked by JCR Journal Impact
Factor database category index) or journals included in the A&HCI
database.
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(2) At least 2 papers published in TSSCI or THCI level one journals, and
at least on additional paper published in journals with Q2 level or above
in the SCIE or SSCI database (top 50% ranked by JCR Journal Impact
Factor database category index), journals included in the A&HCI
database, or academic journals, books, and book chapters published by
the top 500 foreign universities in THE or QS rankings recognized by
the colleges.
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2. Level two: Has published a total of 3 (or more) academic journal papers, books,

and book chapters listed in Paragraph 1, Subparagraph 2 of this Policy, and meet
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one of the following conditions:
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(1) At least 2 international journal papers with Q2 level or above in the
SCIE or SSCI database (top 50% ranked by JCR Journal Impact Factor
database category index) or journals included in the A&HCI database.
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(2) Atleast 1 paper published in TSSCI or THCI level one journals, and at

least on additional paper published in journals with Q2 level or above
in the SCIE or SSCI database (top 50% ranked by JCR Journal Impact
Factor database category index), journals included in the A&HCI
database, or academic journals, books, and book chapters published by
the top 500 foreign universities in THE or QS rankings recognized by
the colleges.
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3. Level 3: Has published a total of 3 (or more) academic journal papers, books,

and book chapters listed in Paragraph 1, Subparagraph 2 of this Policy.
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The above regulations concerning the Q1 or Q2 level shall be based on the ranking by

JCR Journal Impact Factor database category index data of any year within three years
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Article 3

starting from the previous year when the paper is published, with the best ranking
selected for consideration.
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Research results required by the paragraphs above may be converted in proportion to
the number of years an applicant has served at NTPU if the applicant is a beneficiary
of the “National Taipei University Regulations for the Recruitment of Outstanding
Talent”.
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Applicants should enter all information required by this article under NTPU's “Faculty

Works and Research Project Maintenance of Writings and Research Projects Under

the Teacher Information System” as a basis for review.
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Selection of incentive recipients: Each college should, according to the following

principles, establish a point-based scoring method for academic papers, books, and

book chapters that applicants have published in the past five years as a basis for

i1ssuing incentives:
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1. The calculation of points for academic journal papers, books, and book chapters
published in the past five years and the weighting method for author sequence
shall be determined by each college.

I NiTT BRI B L2 BRI £ F L2 - TP AT

ZEWS SuF- R FL RS SRS A S S
Jﬁfg » HEbficde g 1.5 2 o

2. If one of the co-authors of an academic journal paper, books, or book chapter
6
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Article 4

published in the past five years is affiliated with a foreign academic research
instituion in the work unit listed in the work and the applicant from NTPU is
listed as the first or corresponding author of said work, the points shall be
weighted by 1.5.
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3. If, according to the citation frequency data of Web of Science, Scopus, or the

10

Taiwan Citation Index - Humanities and Social Sciences, the applicant's journal
paper has been cited 25 times or more (inclusive, excluding self-citations), the
points shall be weighted by 1.25; for those cited 50 times or more (inclusive),
points are weighted by 1.5 times; for those cited 100 times or more (inclusive),
points are weighted by 2.0 times.
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The number of recipients shall be 20% of the total number of teaching and research
personnel in the school. Each college will count the points of applicants, verify the
points, and send them to the review committee of each college for deliberation. The
deliberation results and list of recommended recipients shall be turned over to the
NTPU Distinguished Talent Review Committee.
FHEEEEFAY AR TRRFFRIEREAL A RHE Y 0 ARERA
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To encourage young researchers and ensure that researchers at different career stages
invest in research, the number of associate professors (inclusive) and below shall not

be less than 20% of the number of recipients awarded by the school.



Article 5
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The incentive amount is NT$25,000 to NT$30,000 per month per person for level-1
recipients, NT$15,000 to NT$20,000 per month per person for level-2 recipients, and
NT$10,000 per month per person for level-3 recipients.
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The incentives are given for one year and may be renewed upon expiration.
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Recipients may only receive one of the following incentives provided by NTPU:
Distinguished Research Talent Incentives, Distinguished Professor Incentives, Chair

Professor Incentives, and Recruitment of Outstanding Talent.
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Academic results successfully used to apply for Distinguished Professor

qualifications and awarded may not be also used to apply for these incentives.
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Article 6 The funds required for this Policy are covered by NSTC subsidies and awards for

distinguished research talents, the Ministry of Education's Higher Education
SPROUT Project, and funds raised by NTPU for the University Fund. In particular,
the University Fund should be used without causing actual losses to the school or
burden on the national treasury, and should be instead discussed and passed in
budget allocation meetings according to the annual financial situation and
budgetary preparation. The amount calculated according to Article 9, Paragraph 1
of the “Regulations Regarding the Management and Supervision of Funds at
National Universities/Colleges”.
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The ratio of incentives allocated to each college shall be determined, in principle,
based on the number of subsidized NSTC special research projects and the
number of subsidies received by faculty of each college in the previous year to
the total number and amount of NTPU, with both items calculated with a weight
of 50%.
LRI R REA AR R 0 RS Ry B D L T s
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Each college may formulate application qualifications and selection methods that
are more rigorous than those in Article 2 of this Policy based on the amount
allocated for the incentives, and submit them to NTPU's Distinguished Talent
Review Committee for verification.
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Each college should verify the amount of the allocated incentives for the current
year when selecting and recommending distinguished research talents. Any
remaining amount shall be returned to the University Fund.
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Article 7 These incentives shall be terminated immediately if full-time teaching or research
personnel who have received the incentives resigned or was refused a renewal of their
employment while receiving the incentives.
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Article 8 Those who are awarded incentives each year should submit the annual performance
report for the aforementioned projects before selections start for the following year’s
incentive program.
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Article 9 This Policy may be reviewed at least once every three years according to its

effectiveness of implementation and funding situation.
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Article 10 These Regulations shall be implemented after being resolved by a meeting of the
University Funds Management Committee, reviewed and approved by a meeting of

the University Council, and approved by the President. The same applies to all

subsequent amendments.
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