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National Taipei University Application Form for Preliminary Appeal
of Sexual Assault, Sexual Harassment, or Other Gender Equality
Incidents

L] % &% E ¢ Suspected sexual assault
[] 5& v Itt,%#&ii & Suspected sexual harassment

| [] # & B2 2 Other incident of a nature within the scope of the Gender Equity
Category | Education Act
(] 2@ 22K T2 E ¢ An incident of a nature beyond the scope of the Gender Equity
Education Act
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Victim (Or a representative)
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Person reporting the incident (When the
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Perpetrator (Or a representative)

¥ 7% . R ARIEA (BEE A 2R TR
R?air_t: application is not accepted for further L b) (&1 — "
investigation - . . L
for appeal >H10ale ) Y . Legal representative (Relationship with
[z afme (gt ER ')
o ) v (name of perpetrator): )
LR .

Legal representative (Relationship with
(name of victim): )




AEww_E_ 0 po_ SppuTs [ Aden_&_ 0 pg SRpuIER
B R}

Eie) iﬁgﬁﬁ*c‘: AEBEALY HoR

I have applied on _/_/_

(YYYY/MM/DD) to the Gender Equality

Education Committee of (name of

educational institution) for investigation into a

sexual assault/sexual harassment. However'
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The application is not accepted for further

handling (see the attached notification of

no-acceptance for the case of sexual

assault/harassment).
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The investigation has deemed the incident not

tenable (see the attached notification of

non-tenability of sexual assault/harassment).
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I am dissatisfied with the disciplinary action

imposed on the perpetrator.
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There were major flaws in the investigation

procedure, or some new fact or evidence that is

sufficient to affect the determination made on

the basis of the original investigation.
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| hereby tender my preliminary appeal to your

esteemed institution/authority.
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This case has been investigated by the Gender
Equality Education Committee of

(name of educational institution) on

_ 11 (YYYY/MM/DD). Dissatisfied
with the outcome of the handling of the case, the
applicant hereby tenders a preliminary appeal
with your esteemed institution/authority in
accordance with Article 32 of the Gender Equity
Education Act.
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There were major flaws in the investigation
procedure, or some new fact or evidence that is
sufficient to affect the determination made on
the basis of the original investigation.
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institution
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Dist./Township/Vil., City/County
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(Please explain in detail any major flaws in the investigation procedure or any

new facts or evidence.)
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Reason for appeal
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(Please attach evidence and list the attachments if any)
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Relevant
evidence
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Appealing applicant's signature or seal: Date of application: / / (YYYY/MM/DD)
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Summary of handling (the information below shall be provided by the unit receiving the application)
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The above records has been read to or by the applicant, who has confirmed their accuracy.
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Recorder’s signature or seal:
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Personnel receiving the application must read the following notes carefully.
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2.
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The representative as his or her investigation applicant shall provide an authorization letter.
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After being completed, one photocopy of this form shall be made for the applicant's retention.
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According to Article 29 of the Gender Equity Education Act, if the applicant or person who has
reported an incident does not receive a notification or receives a notification that the case will not be
processed, the applicant or the person may lodge a preliminary appeal with the educational institution
or competent authority, setting out the reason in writing, within twenty days from the day following the
day of notification.
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According to Article 32, Paragraphs 1 and 2 of the Gender Equity Education Act, if the applicant or the
perpetrator is dissatisfied with the outcome of the handling of the case, they may lodge a preliminary
appeal with the educational institution or competent authority, setting out the reason in writing, within
twenty days from the day after the day on which they received the written notification. The preliminary
appeal referred to in the previous paragraph may only be lodged once.
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Relevant information of the parties involved provided in this form shall remain confidential until the
time when investigation is deemed necessary or when there are concerns of public safety. Those who
are responsible for the confidentiality of such information shall be punished in accordance with the
Criminal Code or other applicable laws and regulations if they make disclosure.




