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Become a prestigious college of Become a prestigious college of business
business fostering professionals and fostering professionals and future
future business leaders for enterprises. | business leaders with global
perspectives and sustainable—
sustainability mindset for enterprises.
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Commit to teaching, research, and Commit to teaching, research, and
business practice integration and aim | business practice integration and aim to
to foster professionals and future foster professionals and-fature business
business leaders for enterprises. leaders with global perspectives and
sustainable-sustainability mindset
for enterprises.
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Cultivate Professionalism - Providing
students with quality educational
experiences that ensure their proper
instruction in ethical concepts and
business-related skills.
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Cultivate Professionalism - Previding
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instraetion—in——Equipping students
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Encourage Academic Research

their professional growth in area
besides teaching.

can flourish.

Gain a Global Perspective -Providing
an academic milieu with a global
perspective for our students and
faculty members.

Forge Partnership - Building a
seamless fusion between the resources
provided by industries and academics
in order to create strong awareness of
current business practices among the
enrolled students.

Encouraging and supporting faculty | Encourage Academic Research -
members in conducting research and | Encouraging and supporting faculty
producing results that contribute to | members in conducting research and

S | producing resuls-outcomes that
contribute to their prefessional-erewth

Provide an Excellent Educational | development in academic areas besides—
Environment - Providing an excellent | teaching.

educational ~ environment  where | Promote Corporate Sustainability -
students are the top priority and | Cultivating managerial talents with
where ideas, discovery, and creativity | sustainable—sustainability mindset to

promote corporate sustainability.

Develop Global Perspectives -Providing
an academie miliew education
environment with global perspectives
for ewr-faculty members and students-

and-taculty-members.

Forge Partnership between Industries
and Academics - Building a seamless
fusion between the resources provided by
industries and academics fer-eduecation

in order to enhance students’

competencies ereatestrong—
awareness-of contemporary business
praectices.
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