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=AY . B2
N = " Tal " 'ir# v Szufang Chuang
(Chinese Name, if any) (English Name)
JENE A L7 (M)
(Date of Birth) (Gender) - (F
B United States | = EAFERAE |me v)Oz (N)

(Citizenship)

(Holding R.O.C Citizenship)

= ~ 5% 832 & £ (Highest Education and Specialized Field)

deig

(Period) 2004 - 2007
¥ Ph.D.
(Degree)
PTEE D i3 B .
. Human Resource Education and Workforce Development
(Major Field)
W el
2EER Louisiana State University
(School Name)
] & . £
¥R United States g . ¥ Fm. Hiuman Resource
(Country) (Specialized Field)|Development

LFERABHFT
i

(Qualified Faculty
Member of University)

L% (N)

W-Z(Y)
) deig s
L #(Professor) (periog :

. deig 0
W5 % 32(Associate Professor)(perigg :  2020-8~current)
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= ~ B, (Present Job Information)

R H5 #% ]

A Indiana State Universi
(Institution) v

%[S P a (Department) Department of Human Resource Development & Performance Technologies

7% 4% (Position) Department Chair and Associate Professor

#2 32 & A (Period) (2015.8~

B4 E
|
(Office Tel.)
TC 302B, HRDPT
: > Ak College of Technology
T A A Sz_ufang .Chuang *& 3 5k Indiana State University 650
(E-MAIL) @indstate.edu (Office Address) |Cherry st Terre Haute, IN 47809
United States
s
il T 42 B 5 United States
(Country)

m ~ £ B & € (Honor and Awards)

2020 Supervisor of the Year Nominee — Indiana State University

2018 AHRD Cutting Edge Award — Academy of Human Resource Development
2016 AHRD Cutting Edge Award — Academy of Human Resource Development
2011 Excellence of Teaching Award (undergraduate) — Fooyin University

2004 Excellence of Teaching Award - College of Technology. Pittsburg State University

® ¢ 0 0 00

2003 Excellent Scholar Award - College of Technology, Pittsburg State University

E ~ R E F OB k2 K % Z 4/ (Publications within the last 5 years)

Journal Articles [ *Corresponding author ]

Lekchiri, S., Chuang, S., Crowder, C., & Eversole, B.A.W. (2021, accepted) The Disappearing
Research Agendas of Mother-Scholars in Academia during the COVID-19 Pandemic:

Autoethnographic Studies. New Horizons in Adult Education and Human Resource Development.
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Chuang, S. (2021). The applications of constructivist learning theory and social learning theory

on adult continuous development. Performance Improvement, 60(3), 6-14.

Chuang, S., & Graham, C.M. (2020). Contemporary issues and performance improvement
of mature workers in Industry 4.0. Performance Improvement, 59(6), 21-30.

Chuang, S. (2020). An empirical study of displaceable job skills in the Age of Robots. European
Journal of Training and Development. DOI 10.1108/EJTD-10-2019-0183

Chuang, S. (2019). Bridging an education-employment gap: A case study of technical and

vocational higher education in Taiwan. The Journal of Human Resource and Adult Learning,

15(1), 150-162.

Chuang, S. (2019). Exploring women-only training program for gender equality and women’s
continuous development in the workplace. Higher Education, Skills and Work-Based Learning,

9(3), 359-373.

Chuang, S. (2019). Generation Xers’ performance and development in midlife transition. Human

Resource Development International, 22(1), 101-112.

Chuang, S., & Graham, C.M. (2018). Embracing the sobering reality of technological influences
on jobs, employment, and human resource development: A systematic literature review. European

Journal of Training and Development, 42(7/8), 400-416.

Chuang, S.,* & Wang, G. (2018). Confucian philosophy and influence on perceived values and

behavioral orientations by Taiwan's Millennials. Human Resource Development International,

21(4), 362-381.

Chuang, S. (2017). The impact of childhood deprivation on employee’s capacity to perform at

work and organizational well-being. Performance Improvement, 56(5), 6-17.

Conference Proceedings [*Corresponding author; T Undergraduate student collaborator ]

Chuang, S. (2021, accepted). The Implication of Confucian Humanity in the Age of Robots for
Continuous Development in Workplace. 2022 AHRD International Research Conference in the

Americas proceedings. St. Paul, MN: Academy of Human Resource Development.
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Novack, C., ¥ & Chuang, S. (2021). COVID-19 Pandemic and Employee Mental Health:
Leadership and HRD Intervention. 2021 AHRD International Research Conference in the

Americas proceedings. St. Paul, MN: Academy of Human Resource Development.

Chuang, S. (2021). Essential Skills for Human Employees. 2021 AHRD International Research
Conference in the Americas proceedings. St. Paul, MN: Academy of Human Resource

Development.

Chuang, S.,* & Eversole, B.A.W. (2020). Essential Female Leadership Competencies for Industry
4.0. 2020 AHRD International Research Conference in the Americas proceedings. St. Paul, MN:

Academy of Human Resource Development.

Chuang, S.,* & Graham, C.M. (2020). HRD Strategic Planning: The Outlook and Inclusion of
Mature Workers in Industry 4.0. 2020 AHRD International Research Conference in the Americas

proceedings. St. Paul, MN: Academy of Human Resource Development.

Chuang, S. (2019). Are you robot-proof? An empirical exploration on displaced job skills. 2019
AHRD International Research Conference in the Americas proceedings. St. Paul, MN: Academy

of Human Resource Development.

Chuang, S. (2018). Women-only training program: A training strategy to promote gender equality
and women’s performance and future of work. 2018 AHRD International Research Conference in

the Americas proceedings. St. Paul, MN: Academy of Human Resource Development.

Chuang, S.,* & Graham, C.M. (2018). Human resource development’s perspective and role in
technological impact on employment, job outlook, work structure, and employees’ continuous
development. 2018 AHRD International Research Conference in the Americas proceedings. St.
Paul, MN: Academy of Human Resource Development. [Received 2018 AHRD Cutting Edge

Award]

Graham, C.M., Eversole, B.A\W., Crowder, C.L., & Chuang, S. (2016). Abused at home,
disengaged at work: A select literature review of the relationship of the worker and the potential
role of human resource development scholar-practitioners. 2016 AHRD International Research
Conference in the Americas proceedings. St. Paul, MN: Academy of Human Resource

Development. [Received 2016 AHRD Cutting Edge Award]

Chuang, S.,* & Wang, G. (2016). Meet the Asian millennial generation: The perceptions of
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Confucian values in Taiwan and the implication for HRD practices. 2016 AHRD International
Research Conference in the Americas proceedings. St. Paul, MN: Academy of Human Resource

Development.

Conference Posters [*Corresponding author; " Undergraduate student collaborator ]

Murphy, J.7, Elkins, B.", & Chuang, S.* (2017). The technological changes in the workplace and
continuous development of employees. 2017 AHRD International Research Conference in the
Americas. St. Paul, MN: Academy Human Resource Development.

Book Chapters [ *Corresponding author ]

Chuang, S.,* & Crowder, C. (2019). Gender characteristics: Implication for cross-cultural online
learning. In Sagini Keengwe & Ken Kungu (Eds.), Handbook of Research on Cross-Cultural
Online Learning in Higher Education (Chapter 13, p.253-270). Hershey, PA: IGI Global.

Chuang, S.,* Dean, J., & Graham, C. M. (2021). Challenges for Gender Equality in the Workplace:
Acknowledging the Past and Embracing the Future of Work in a Smart Technology World. In Henri
Morel (Ed.), Gender Equality: Past, Present and Future Perspectives (Chapter 2, p.39-74).

Hauppauge, NY: Nova Science Publishers.
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